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(MN Professional Firms Act, cont. from p. 9)
Professional firms are further required to file
annual reports with such licensing board
updating this information. A professional
firm's failure to file these reports can result in
a loss of its status as a professional firm.
Chapter 319B permits the merger of a professional firm with another entity, even if the
other entity is not a professional firm. If the
surviving entity is not in compliance with
Chapter 319B, however, the Chapter 319B
election is automatically rescinded and that
entity must make an election to be governed
by Chapter 319B.
The Minnesota Professional Firms Act
provides a useful mechanism for professionals
to operate within a liability limiting entity
while at the same time restricting non-professionals from interfering with the exercise of
professional judgment.
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Theatre Head Receives Law Firm's
Women Entrepreneur Award
Barbara Brooks (second from the left),
Executive Director of the Minnesota Jewish
Theatre Company (M]TC), recently received
the Women Entrepreneur (WE) Award from
the law firm of MANSFIELD, TANICK &
COHEN, P.A. The award is given to
women who exhibit outstanding
entrepreneurial skills.
Ms. Brooks was honored for helping to
create, nurture ~nd develop the
M]TC since its inception in
1995. The award was given at a
Roundtable ceremony at the law
firm of MANSFIELD, TANICK
& COHEN, P.A., which preceded a trip to the law firm's Target
Center suite to watch the
Minnesota Lynx Women's
professional basketball team
open its season against the
Barbara Brooks
Connecticut Sun.

Joining Ms. Brooks at the ceremony were
attorneys from the law firm of MANSFIELD,
TANICK & COHEN, P.A. Ms. Brooks
described the many roles she performs for the
Theatre, including selecting plays, serving as
artistic director, producer and other activities.
The law firm also made a donation on
Ms. Brook's behalf to the MJTC.

(second from left) received the Women Entreprenuer
Award at MANSFIELD, TANICK & COHEN, P.A. from attorneys (left to
right) Kristi Zentner, Teresa Ayling and Denise Tataryn.

A Dozen Keys to Successful Business Mediation
Some Suggestions That May Help Resolve Commercial
Disputes Without Expensive Litigation
By Teresa]. Ayling

ver the last few years, particularly in
this millennium, businesses have
increasingly turned to mediation to
resolve cases which would otherwise have
been litigated in court The purpose of this
article is to review some key strategies to
successful mediation.
Mediation is a form of dispute resolution
which, if successful, permits the parties to
formulate their own creative solutions to disputes that might otherwise cause the end of a
business relationship or lead to a lawsuit.
When used successfully, mediation is a cheaper, quicker, and more efficient process for

resolving disputes than litigation.
Mediation can be applied to almost any
type of dispute, ranging from multi-million
dollar business altercations, to employment
claims, divorces or neighborhood problems.
Mediation requires compromise. The
parties meet with a mediator who assists the
parties in reaching a satisfactory outcome.
Unlike litigation and arbitration, the mediator
does not make rulings or impose a result on
the parties, but leads them to reach an accord
among themselves.
Here are twelve tips to help you in the
mediation process:

Identify Your Goals. Before you agree to
mediate, identify what your business can
expect to achieve through mediation and
whether mediation will be worthwhile in your
particular situation.
Choose the Right Mediator. Choose a
mediator who has the skill and experience to
meet your needs and who uses the style of
mediation most suited to the case and
personalities involved.
Limit Issues in Advance. It sometimes is
possible to resolve some issues in advance of
mediation. You also may wish to limit the
(continued on page 11)

